

Auditing's Growing Role 

Deterrence, detection and remediation part of the 
focus of Internal Auditing Global Exchange 2013. 
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Teachers receive training in the iDiscover program's "Challenging Gravity" section. The program focuses on science, math and enrichment programs for students at Saudi schools across the 
Kingdom. 
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A partnership between the 
King Abdulaziz Center for 
World Culture and the Ministry 
of Education, the program 
is designed to popularize the 
study of science, technology, 
engineering and mathematics 
among young Saudi students. 


Five cities in the Kingdom 
will host the program in 
2013, including Hayil, Jiddah, 
Yanbu', Jazan and al-Hasa, and 
at each community, male and 
female teachers will be trained in 
math and science to teach local 
students. 


In addition to the math 
and science tracks, iDiscover 
immerses students in diverse 
workshops to sharpen their 
interpersonal communication, 
character skills, problem-solving 
skills and thinking strategies. 


See stories on pages 6 & 7 


Saudi Aramco by the Numbers 



is the number of years since the Dammam Well 
No. 7 produced the Kingdom's first viable amount 
of oil on March 3, 1938. 



Embracing the ATP 

AOC, SPOL and European-based project management teams get 
fully on board with the Accelerated Transformation Program. 

... page 4 



CFOs Share Experiences 

Joint venture organizations from around the Kingdom take part in 
the Finance Officers Forum in Dhahran. 


... page 8 
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New technology 
meets UG need 


SCOTT BALDAUF 

Estimated to be five to 10 times the 
size of the Kingdom's conventional gas re¬ 
serves, Saudi Arabia's unconventional gas 
reserves are both a technical challenge and 
a massive opportunity for meeting growing 
domestic energy needs. 

Rising to that technical challenge are 
Saudi Aramco's petroleum engineers in the 
Southern Area, as they field test the latest 
innovations in hydraulic fracturing and find 
new ways to get the most energy from 
each gas well they drill. 

Offering the most promise is a new 
strategy called open hole multistage frac¬ 
turing, which allows gas drilling and pro¬ 
duction teams to maximize contact with 
the reservoir, by drilling horizontal wells 
through a producing zone and then frac¬ 
turing the rock formations in a multitude 
of places to release the natural gas locked 
up inside. 

Horizontal drilling has been around 
for decades, but the strategy of leaving 
certain downhole sections "open" or un¬ 
lined by a metal casing, and then frac¬ 
turing rock formations in multiple stages 



throughout a production zone, has only 
been tested since 2007. "The resulting 
technique, open hole multistage fractur¬ 
ing, has shown so much promise that it 
is likely to be used at unconventional gas 
fields throughout the Kingdom," says Saad 
Al-Driweesh, general supervisor for Gha- 
war Gas Production Engineering Division 
(GGPED). 

"The open hole multistage fractur¬ 
ing system allows for precise placement 
of treatment fluids during the fracturing 
phase, and it allows for complete coverage 
of the producing zone," said Al-Driweesh. 
"Ultimately, we can have a higher recov¬ 
ery of hydrocarbons, and especially natural 
gas, from the reservoir." 

"The efficiencies and benefits of using 
open hole multistage fracturing systems 
with mechanical isolation have resulted 
in significant time savings, more efficient 
fractures, maximum matrix contribution 
and less operational hazards," said Mo¬ 
hammed Al-Ghazal, a production engineer 
at GGPED. 

These technological advances come at 
a crucial time, as Saudi Aramco moves be¬ 
yond its traditional oil and gas production 
and refining into joint ventures that will 
create lucrative petrochemicals from hy¬ 
drocarbons. Natural gas will help the King¬ 
dom reduce its dependence on crude oil 
for electricity generation and desalination 
plants — crude oil that otherwise would 
be sold on global markets — and natural 
gas will also help provide the feedstock for 
Saudi Arabia's nascent petrochemicals in¬ 
dustry. 

In conventional gas fields, old-style 
techniques — drilling vertical holes, lining 
the holes with casing, and then running 
down tools that created fractures through 
those casings — served the company well. 
But in the tight-sand and carbonate forma¬ 



■ From left, Saad Al-Driweesh and Fadel Al-Ghurairi review open hole multistage fracturing 
with Mohammed Al-Ghazal. 


tions of Ghawar and in the shale forma¬ 
tions of the Rub' al-Khali, new techniques 
are required. 

"Multi-stage fracturing technologies 
have been deployed in various areas with¬ 
in the Saudi Arabia gas fields. While the 
outcomes have varied, the technology has 
demonstrated positive and promising re¬ 
sults," said Fadel Al-Ghurairi, a petroleum 
engineering consultant at GGPED. 

"Saudi Aramco's multistage fracturing 
team has done an outstanding job in mak¬ 
ing the most out of this ground-breaking 
technology by continuous upgrading of 
current practices," said Al-Ghazal. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, February 1, 2013 - $ 111.10 
Friday, February 8, 2013 - $ 113.11 
Friday, February 15, 2013 - $ 114.57 
Friday, February 22, 2013 - $ 112.66 
Friday, March 1, 2013 - $ 109.90 
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Working as a 
team is only 
natural 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Nature demonstrates the 
best principles of teamwork. 

But what comes naturally to 
birds, plants and animals must 
be learned by humans. Ironical¬ 
ly, the most intelligent being in 
the cycle of creation needs to 
learn this wisdom. 

Intelligence is not wisdom. 
Wisdom is the eternal truth 
learned through compassion¬ 
ate understanding. In nature, 
nothing sustains itself alone, 
nor does it work only for itself 
— be they plants, bees, birds, 
bugs or even the organs inside 
your body. All work constantly 
in unison to not only sustain 
themselves but also all those 
connected to them. They know 
their survival depends on team¬ 
work. 

It comes naturally to them, 
so they do not need to plan 
for it, nor seek any credit for 
it. Their teamwork continues 
as long as they live inside their 
team. They understand that 
mere togetherness is not team¬ 
work; they must do their part 
to the best of their abilities. 

Humans, on the other hand, 
usually perceive themselves as 
perfect and others as imper- 



Amina Z. Hafeez 

amina2869@yahoo. ca 


feet; whereas wisdom dictates 
otherwise. Wherever there are 
two people and one of them 
thinks of himself or herself as 
better than the other, their vis¬ 
ibility gets blurred. This is one 
of the attitudes that kills team 
spirit right in the beginning. 

If everyone works with the 
goal to not only find "What's in 
it for me" or "How can I get the 
credit for it all" but also "What 
is in there for me to learn" or 
"How can I improve myself by 
doing this work," we can not 
only lighten the burden on our 
mind but we open up a win¬ 
dow of learning opportunities. 

It is, indeed, an impossible task 


to rise above one's personal in¬ 
terests; but if we set our goals 
right, only then can we achieve 
real teamwork. Otherwise, the 
apparent collaboration is just an 
illusion of teamwork. 

We cannot improve our¬ 
selves without improving others 
around us. 

By constantly seeking to as¬ 
sert ourselves as superior, more 
knowledgeable, better and wis¬ 
er, we are not only decreasing 
our opportunity of challenges 
but also lowering the bar for 
ourselves, too, instead of rais¬ 
ing it. 

This wisdom was best dem¬ 
onstrated by a farmer who 
won the corn contest every 
year for the best corn. When 
asked about his secret, he re¬ 
plied that he shared his best 
seeds with all his neighboring 
farmers. Obviously, this aston¬ 
ished the interviewer, to whom 
the farmer explained: "Why 
sir, didn't you know? The wind 
picks up pollen from the ripen¬ 
ing corn and swirls it from field 
to field. If my neighbors grow 
inferior corn, cross-pollination 
will steadily degrade the qual¬ 
ity of my corn. If I am to grow 


good corn, I must help my 
neighbors grow good corn." 
The farmer aligned his per¬ 
sonal goals with the wisdom 
of nature, and this is what 
we should learn. 

The immediate, the vis¬ 
ible, the visual coupled with 
the everything-a-click-away 
mindset is making us impa¬ 
tient, depriving us of the vi¬ 
sion to perceive the unseen, 
the hidden, the remote but 
nonetheless there — pow¬ 
erful and quietly working 
behind the scenes. The vis¬ 
ible, dazzling visual specta¬ 
cle should not blind us to its 
presence. 

The desire to seek quick 
feedback, acknowledge¬ 
ment, credit, fame, praise 
and reward is not only mak¬ 
ing us impatient but intoler¬ 
ant fault finders. 

Whereas, if we do our 
part well, there, all the hon¬ 
or lies. Only then do we not 
fear what others think and 
recognize that honor does 
not vie for any rewards, for 
it is in itself a priceless re¬ 
ward, in the guise of con¬ 
tentment. 
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Bolstering Integrity 

Event helps prepare for auditing's expanded role 



Photo: Moayed Al-Qattan 


■ Khalid Al-Faddagh presents a token of appreciation to Peter Woicke at 
the recent Internal Auditing Global Exchange 2013 in Dhahran. Woicke 
was one of the presenters and also a panel member at the event. 


JEFF McCOSHEN 

DHAHRAN — Auditors compa¬ 
nywide had a chance to hear what 
the growth and expansion of Saudi 
Aramco will mean for them at the 
recent Internal Auditing Global Ex¬ 
change 2013 in Dhahran. 

The three-day event was high¬ 
lighted by a 25-minute speech from 
president and CEO Khalid A. Al- 
Falih, who spoke on the important 
role of Internal Auditing and the in¬ 
fluence it will have in the company's 
future. (See accompanying story). 

Peter Woicke, chairman of Saudi 
Aramco's Board Audit Committee 
(BAC), followed up with a presenta¬ 
tion titled "BAC Perspectives" that 
further detailed what lies ahead for 
auditors as the company contin¬ 
ues its transformation into a lead¬ 
ing global, fully integrated energy 
company. Woicke was joined by 
Mohammed A. Al-Ali, senior vice 
president of Finance, and Khalid 
Al-Faddagh, executive director of 
Internal Auditing, for a panel dis¬ 
cussion with questions centered 
on the event's theme of "Position¬ 
ing Internal Auditing for Emerging 
Challenges." 

Woicke said a major challenge 
for Internal Auditing brought about 
by the company's expansion into 
downstream business lines, as well 
as joint ventures and wholly-owned 
subsidiaries, stems from its venture 
into foreign markets. Doing business 
internationally means being aware 
of different regulatory guidelines, 
and that responsibility is not to be 
taken lightly, warned Woicke. 

"Nobody would deny that the 
company's regulatory requirements 
internationally have increased dra¬ 
matically," he said. "Saudi Aramco's 
increasing presence in many coun¬ 
tries will force it to comply with 
many new regulations. Non-com¬ 
pliance can be very costly indeed, 
not to mention the reputation risks 
involved. 

"I am sure that many of you are 
constantly studying new regulations 
in some of those countries and then 
designing auditing programs in ad¬ 
herence with those regulations — 
at least I hope so. Otherwise, as 
chairman of your audit committee, 

I would be having sleepless nights," 
he said. 

Being fully aware of those regu¬ 
latory requirements and ensuring 
the company is operating within 
those standards is where Internal 
Auditing can do its part in assist¬ 
ing the company with risk manage¬ 
ment, said Woicke. 

"My expectation for the role of 
Internal Auditing is to continue to 
evolve as risks are changing and ris¬ 
ing," he said. "Our board must rely 
on Internal Auditing more than it 
has ever done before." 

Included in that responsibility, 
he noted, is the issue of the risks 
associated with joint ventures. 

"I think it is an extremely impor¬ 
tant issue vis-a-vis governance be¬ 
cause, whether we like it or not, all 
partners are different in the ways 
they do business, so we need to 
look at such things as how well the 


partners fit together, who has con¬ 
trol if something goes wrong and 
who is entitled to independently au¬ 
dit the ventures?" he said. "Due dili¬ 
gence up front on governance and 
on cultural differences, I think, is su¬ 
premely important." 

PREPARATION 

Al-Ali agreed with Woicke's as¬ 
sessment and told the more than 
135 attendees that educating them¬ 
selves and staying abreast of the 
company's activities on an ongoing 
basis will be crucial to their role in 
the immediate and long-term fu¬ 
ture. 

"The Kingdom's success is with 
you, ladies and gentlemen, and 
how familiar you are with the com¬ 
pany's business," said Al-Ali. "One 
key to conducting a successful au¬ 
dit is preparation; learning about 
the business you are charged with 
evaluating. I review many of the au¬ 
dit reports. Based on their content 
and recommendations, it is evident 
many of you commit to preparing 
for the audit in advance, and I com¬ 
mend you for your effort. 

"As the company continues to 
broaden its portfolio of businesses, 

I encourage you to expand your 
knowledge of related business ac¬ 
tivities," he added. "I would ad¬ 
vise you all, to the extent possible, 
to continue to educate yourself. I 
know it's difficult for someone who 
doesn't have that background to 
become a chemical engineer over¬ 
night, but try to understand the 
business as much as possible be¬ 
cause that will help you in issuing 
the most objective reports and ef¬ 
fective recommendations." 

In response to a question about 
the company's plans to keep up 
with the manpower requirements 
necessitated by the evolution of the 
company, Al-Ali said meeting the 
human resources challenge is a pri¬ 
ority for senior management. 

"Saudi Aramco's talent pool has 
to grow proportionately," he said. 
"It is therefore necessary for the fi¬ 
nance business line to hire, develop 
and retain the right caliber of peo¬ 
ple to oversee these investments. 
That growth and development is 
happening and will continue to 
happen, as the company evolves to 


fit the needs of the future." 

Al-Faddagh noted that "there 
is no one magic pill that fits all sce¬ 
narios" when it comes to regula¬ 
tory requirements and legal risks 
associated with pursuing economic 
opportunities outside of the King¬ 
dom. 

To that end, a session conducted 
by Sharie Brown of DLA Piper out of 
Washington, D.C., on the U.S. For¬ 
eign Corrupt Practices Act and other 
international regulatory legislation 
highlighted key issues of particular 
relevance to Saudi Aramco. Brown's 
presentation emphasized the impor¬ 
tance of knowing the full spectrum 
of potential consequences when 
conducting business internationally, 
and Faddagh urged those in atten¬ 
dance to heed her advice. 

"We really need to be conscious 
of all the risks associated with any 
expansion, worldwide or domestic," 
said Faddagh. "One of our main 
objectives is to ensure that we are 
consistent in our approach when 
dealing with the issues relating to 
the company that are of a similar 
nature, whether they take place in a 
joint venture or wholly-owned sub¬ 
sidiaries. 

"Yes, there is some homework 
for us to undertake, but I think 
there are some very positive signals 
that we are moving in the right di¬ 
rection and to a desired state." 

Fittingly, the list of attendees for 
the event — the first of its kind for 
Saudi Aramco — included general 
auditors and audit staff from affiliates 
Aramco Overseas Co., Aramco Ser¬ 
vices Co. and Aramco Asia, and joint 
ventures Motiva Enterprises, SATORP, 
Sadara and YASREF, as well as Petro 
Rabigh and King Abdullah University 
of Science and Technology. 

Other sessions held over the 
three days included a long-term Eco¬ 
nomic and Energy Outlook, an In¬ 
troduction to a Selected Subsidiary 
and JVs and their Emerging Risks, IT 
Security, Global Alignment and the 
Accelerated Transformation Program 
with regard to The Emerging Chal¬ 
lenges for Saudi Aramco. 

The fourth day of the workshop 
was dedicated to breakout sessions 
with participants engaging in dis¬ 
cussions on various topics over the 
course of the day. 


CEO: Internal auditing 
key to company's future 

JEFF McCOSHEN 

DHAHRAN — Internal auditors will play an increasingly significant 
role as Saudi Aramco takes on new challenges and ventures, company 
president and CEO Khalid A. Al-Falih told those attending the Internal 
Auditing Global Exchange 2013 in Dhahran recently. 

Saudi Aramco's strategic transformation into a leading global, fully 
integrated energy and chemicals company, which brings with it the 
possibility of joint ventures and acquisitions on an international scale, 
will create added and evolving responsibilities for Internal Auditing, 
said Al-Falih. 

"We have said that we will grow three by three, which means three 
times as complex and three times the scale. So it goes without saying 
that this will make the job of Internal Auditing even more vital," said Al-Falih. 

"Like the ATP (Accelerated Transformation Program), Internal 
Auditing should accelerate its own transition from conducting cy¬ 
clically-based individual entity audits to providing more high-level, 
process-based and risk-driven audits and joint technical reviews of 
mega-projects and key areas of risk. Auditing needs to make decisions 
about where to focus its resources, with greater emphasis on the strat¬ 
egy, culture and risk appetite of the organization." 

Al-Falih said the Saudi Aramco Board of Directors has come to 
count on Internal Auditing for providing management with "a fresh set 
of eyes" in gauging the company's performance against its own stan¬ 
dards and procedures. 

"I see your main function as helping to protect the assets, reputa¬ 
tion and sustainability of Saudi Aramco. You are the eyes, ears and 
conscience of management," he said. "You play a critical role in con¬ 
taining fraud, corruption, conflicts of interest and irregularities." 

In some ways, Al-Falih said. Internal Auditing has a thankless task 
in that its very mandate calls for those within the department to ask 
tough questions when the need presents itself. 

"You have a key role in assessing where the company is positioned 
from a governance, risk and compliance standpoint. This means iden¬ 
tifying noncompliant business practices, understanding the company 
and speaking up when others will not, or dare not. Doing so allows 

us to make appropri¬ 
ate changes to our 
controls infrastructure 
to address risks ad¬ 
equately." 

Al-Falih conceded 
that auditors must 
walk a fine line be¬ 
tween being tough on 
"self-serving irregu¬ 
larities" and trying 
to provide corrective 
guidance to those 
who have simply 
made poor business 
decisions. 

"We need to make 
sure we're not over- 
zealous, which can 
put people off rather 
than encourage them 
to share information about genuine misconduct with us." 

As disappointing as it is when problematic cases are exposed, Al- 
Falih noted that within Saudi Aramco "there is also a steely determina¬ 
tion" to prevent a recurrence. 

"As American President Theodore Roosevelt once said, 'Speak 
softly and carry a big stick,'" said Al-Falih. "We need to send the stron¬ 
gest possible message to our employees, contractors and external 
stakeholders alike that Saudi Aramco's zero-tolerance approach to¬ 
ward unethical and illegal behavior is unrelenting. Our bottom line, our 
hard-won reputation and the values we hold dear are all put at risk ev¬ 
ery time someone in our company crosses the line." 

Citing recent examples internationally, Al-Falih said the unpredict- 
ably of human nature is a given and that's why Internal Auditing has 
such an integral assignment in any global company. 

"Completely eliminating the risk of corruption is unrealistic," he 
conceded. "But I'm confident that a combination of deterrence, de¬ 
tection and remediation will serve us well as we move forward with 
the ATP, underpinned by a zero-tolerance approach to those who have 
clearly crossed the line." 

Whether that line is crossed inadvertently or intentionally, Al-Falih 
said, the board takes comfort in the knowledge that Internal Auditing 
is committed to ensuring the company's best interests are always kept 
at the forefront. 

"Last year alone, auditing activities achieved cost savings and re¬ 
coveries of $192 million," he noted. "But Internal Auditing is worth far 
more than dollars and cents. What you are fighting for is our bottom 
line. You are fighting for our reputation, our honor and the values we 
hold most dear. You can't put a price on that." 


"I'm confident 
that a 

combination 
of deterrence, 
detection and 
remediation will 
serve us well as 
we move forward 
with the ATP..." 

— Khalid A. Al-Falih 
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AOC embraces 


ATP message 



■ Colleagues roll up their sleeves for one of the day's many group tasks at an ATP rollout meeting at The Hague. 


MUAZZIN MEHRBAN 

THE HAGUE — The Accelerat¬ 
ed Transformation Program (ATP) 
was unveiled last month to key 
stakeholders at Aramco Overseas 
Co. (AOC) and Saudi Petroleum 
Overseas Ltd. (SPOL), as well as 
European based project manage¬ 
ment teams, at a workshop in The 
Hague, home to AOC headquar¬ 
ters. 

Ahmed Al-Subaey, executive 
director of the Strategic Transfor¬ 
mation Office (STO), hosted the 
all-day interactive event, which 
emphasized Saudi Aramco's de¬ 
sire to satisfy its "CEO" — its 
Customers, its Employees and its 
Owners. 

Al-Subaey headed a presenta¬ 
tion team that also included Fa- 
had Dhubaib, Ammar Nahwi and 
Adel Mahdi from Corporate Plan¬ 
ning, and Kirk Collingwood from 
Public Relations in Dhahran. 

The workshop began with an 
emphasis on interaction as at¬ 
tendees were asked via iPads to 
give answers to key questions re¬ 
lated to the business going for¬ 
ward. The answers were then 


displayed on giant screens around 
the auditorium. 

In front of a packed audito¬ 
rium, which included AOC man¬ 
aging director Nabil Aldabal, the 
team delivered a detailed over¬ 
view of how the company plans 
to transform over the next seven 
years and become the world's 
leading integrated energy and 
chemicals enterprise by the year 
2020 . 

Explanations of the ATP were 
interspersed by various group ac¬ 
tivities and audience interactions. 
From the very start, there was em¬ 
phasis on opening up proceed¬ 
ings to the floor, asking for views 
from employees of various back¬ 
grounds including public relations, 
logistics, human resources, engi¬ 
neering, compliance and IT. 

"It is a good feeling that AOC 
employees are considered so 
valuable to play their part in the 
future development of the com¬ 
pany," said Neville Hetherington 
from AOC's Logistics team in The 
Hague. 

Meanwhile, Catherine Carolan 
from the United Kingdom Pub¬ 


lication Relations team added, 
"It's an exciting and changeable 
time, which will bring many new 
changes to our business, and it's 
great to feel educated on these 


goals and ambitions and to feel a 
part of it." 

The day's proceedings were 
brought to a close by Aldabal, 
who thanked the STO for its ef¬ 


forts to ensure affiliates outside 
of the Kingdom were in tune with 
Dhahran's vision of the future — a 
vision powered by the company's 
employees, as laid out in the ATP. 


Yanbu' Refinery campaign emphasizes health, safety and environment 


GASSAN KURDI 

YANBU' — As part of Yanbu' 
Refinery's goals and objectives, a 
health and safety campaign was 
conducted recently. 

The objective was to promote 
awareness among the refinery's 
employees on critical health is¬ 
sues such as weight control and 
the Health Screening Program. In 
addition, the campaign covered 
several safety topics, focusing on 
traffic safety, near misses, injury 
reporting and off-the-job safety. 

Hussain Al Qahtani, manager 
of Yanbu' Refinery, inaugurated 
the program that was attend¬ 
ed by more than 350 employ¬ 
ees and contractors. During the 
campaign, a booklet on under¬ 
standing near misses and how to 
report them was distributed. In 
addition, 20 winners were rec¬ 
ognized for answering campaign 
questions. 



■ Employees listen intently to a safety demonstration during a recent campaign at Yanbu' Refinery. 


Ibrahim Abusaai retires, leaves lasting legacy more than 32 years 


After 32 years with Saudi 
Aramco, Manifa Projects De¬ 
partment senior projects man¬ 
ager Ibrahim A. Abusaai has 
retired. 

He joined Saudi Aramco in 
1982 and began his success¬ 
ful career as an engineer with 
the Engineering and Operations 
Services Planning and Admin 
Department. Abusaai worked 
for several divisions under the 
department where he made 
several significant contribu¬ 
tions. 

During his tenure with En¬ 
gineering and Operations Ser¬ 
vices, Abusaai was involved in 
out-of-Kingdom assignments 
in Japan and the United States, 
working on the detailed design 
for the Berri and Ras Tanura 
projects. 


In 1994, Abusaai moved to 
the Northern Area Projects De¬ 
partment with the Offshore 
Projects Division, working on 
various offshore projects until 
2006. 

In 2006, he joined Mani¬ 
fa Projects Department, with 
extensive experience in Proj¬ 
ect Management and was ap¬ 
pointed project manager for 
Manifa Offshore Projects Divi¬ 
sion, successfully contributing 
to the completion of the Man¬ 
ifa Causeway and the Manifa 
Program Support and Logistics 
Division. While working in the 
Manifa Offshore Projects Divi¬ 
sion, Abusaai brought strong 
offshore field operation lead¬ 
ership skills earned by his ex¬ 
tensive experience with the 
Offshore Projects group. 


During this time with Manifa 
Projects Department, Abusaai 
also played a key role in imple¬ 
menting and maintaining the 
highest level of safety aware¬ 
ness. He successfully led the 
Manifa Causeway and Off¬ 
shore Projects Division to zero 
incidents and maintained 
this achievement throughout 
his leadership role under the 
Causeway and Offshore Proj¬ 
ects Division. 

Abusaai's signature quick 
responses to complicated is¬ 
sues proved his knowledge of 
the issues and contributed to 
the success of the project. His 
strength of character gained 
the admiration of the many en¬ 
gineers who worked with him 
on Manifa projects. He was 
always mindful to pass on to 



■ Ibrahim Abusaai, shown here speaking during a retirement gathering, 
was a key part of the Manifa Offshore Projects Division and other 
areas of the company. 


young engineers the experience 
he gained over the years in 
Engineering and Project Man¬ 
agement. Abusaai's dedication 


shone even on his last day of 
work, being as energetic in the 
last day of his service as if it 
was his first day at work. 
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■ Young professionals and NA00 management pose for a photo during the recent annual forum held in al-Khobar. 


NA00 forum puts focus on young professionals 


AL-KHOBAR — The 2013 
Northern Area Oil Operations 
(NAOO) PDP annual forum was 
recently held in al-Khobar. The 
meeting was organized by the 
NAOO Human Resources Devel¬ 
opment Division (HRDD) as an 
initiative to enhance communica¬ 
tion between management and 
NAOO's young employees who are 
part of the Professional Develop¬ 
ment Program (PDP). 

A total of 160 employees from 
all NAOO Departments attended 
the meeting. 

Nasir K. Al-Naimi, vice presi¬ 
dent of NAOO, and Khalid M. Al- 
Abdulqader, general manager of 
Safaniya Area Producing, were the 
principal guests, and other mem¬ 
bers of NAOO management also 
were present. 

In his opening remarks, Al- 
Naimi stressed the fact that the 
forum was organized by young 
professionals for young profes¬ 
sionals. He noted that more than 
64 percent of NAOO employees 
are younger than 35. Moreover, 


he added, young professionals are 
expected to be the catalyst for the 
transformation of the company 
under the company's Accelerated 
Transformation Program (ATP) ini¬ 
tiatives. 

He said that at this stage of 
their career, it would certainly be 
challenging. However, he added, 
management is committed to pro¬ 
viding the tools necessary to make 
the journey smooth to nurture the 
PDPs' creative thinking. 

As part of this, the new NAOO 
Young Advisory Board (NYAB) will 
be established at admin area level 
and be administered by young 
professionals who will provide 
management with feedback, sug¬ 
gestions and ideas to enhance the 
young professionals' careers. 

Al-Naimi also stressed the 
need for training and develop¬ 
ment as one of the critical aspects 
of each PDP's success. He encour¬ 
aged all PDPs to ensure they are 
involved in developing their in¬ 
dividual development plans (IDP) 
with their mentors and supervi¬ 


■ Young 
professional 
Mohammed 
Al-Fayaa 
gives his 
presentation 
"The Road to 
Success." 




Members of 
management 
field questions 
from the 
audience as 
part of an open 
discussion panel 
between young 
professionals and 
management. 



sors. He concluded by emphasiz¬ 
ing safety — not only at work but 
also while driving and at home 
— and thanked all of those who 
contributed to the event. 

Innovation was also highlighted 
during the show through a presen¬ 
tation that oriented young talent 
to the corporate Idea Manage¬ 
ment System (IMS) and with the 
procedures and guidelines for sub¬ 
mitting innovative and patentable 
ideas. Then, the Professional Devel¬ 
opment Department made a pre¬ 
sentation highlighting the need for 
young professionals to take devel¬ 
opment into their own hands. 

This was followed with some 
physical stretching exercises, fit¬ 
ting to the title of the presenta¬ 
tion of SAMSO: Wellness and 
Technology. New technologies 
available to help keep the body 
in shape and in good health were 
also presented. 

Preceding the Wellness and 
Technology session. Upstream 


Continuing Excellence (UCS) pre¬ 
sented "Preparing for a Complex 
Future" to prepare young profes¬ 
sionals through established struc¬ 
tured training for the Strategic 
Intent of 2020. 

The most important session 
of the forum was the open dis¬ 
cussion panel between PDPs and 
management, which was led by 
Al-Naimi. As a prelude to this ses¬ 
sion, results from a recent PDP 
survey were presented. The survey 
was conducted to determine and 
measure the perspective and sat¬ 
isfaction of young professionals to 
their development, training and 
mentorship. 

During the open discussion, 
the main topic on the PDPs' minds 
seemed to revolve around mentor¬ 
ship and development. Responses 
from management encouraged 
mentoring. "Each PDP should have 
a mentor, and the departments 
should be committed to pro¬ 
vide mentorship programs for the 


young workforce," said Al-Naimi. 

Al-Abdulqader concurred. 
"PDPs should take the lead in 
their own development, and they 
should not hesitate to address 
questions to senior and experi¬ 
enced personnel in all disciplines," 
he said. 

After lunch, presentations fo¬ 
cused on recently introduced ini¬ 
tiatives for young professionals 
such as the Young Leaders Advi¬ 
sory Board (YLAB) and its similar¬ 
ity to the new NAOO initiative, 
NYAB. It was emphasized that all 
PDPs need to actively pursue these 
platforms to take advantage of 
the networking and knowledge¬ 
sharing opportunities the pro¬ 
grams provide. 

The forum concluded with a 
presentation by a young PDP engi¬ 
neer, Mohammed Al-Fayaa, titled 
"The Road to Success." In the pre¬ 
sentation, he gave tips on how to 
achieve success in the workplace 
and life in general. 


Hafar AlBatin KFUPM College of 


Engineering visits Saudi Aramco 


DHAHRAN — The Power Operation 
Department recently hosted a group of 
students and faculty members from Hafar 
AlBatin KFUPM College of Engineering/ 
Electrical Engineering department under 
Saudi Aramco's continuous collaboration 
efforts between the academic community 
and the industry sector. 

The purpose of the visit was to give 
students a first-hand look at the business 
environment they are expected to join af¬ 


ter graduation. The students represented 
all levels in the electrical engineering pro¬ 
gram with interest in power systems and 
renewable energy. 

The visit began with an open discus¬ 
sion where Saudi Aramco's business was 
explained to the attendees, especially the 
efforts undertaken by the company in 
shaping the power generation industry. 
This is in light of improving energy effi¬ 
ciency and reducing the dependency on 


conventional fuel and moving aggressively 
into alternatives sources to generate pow¬ 
er, such as solar and wind. 

The group then visited two of the main 
substations in the Dhahran area as well 
as the al-Midra solar installation, where 
they were exposed to the latest available 
technologies in solar systems and power 
system equipment and automation. The 
visit was concluded by a tour of Dhahran 
Mechanical Shops to expose the visitors to 


ongoing repair activities for rotating equip¬ 
ment, including motors, pumps and com¬ 
pressors. 

The visit proved to be a success with 
positive feedback from the group, who 
praised the collaboration between Saudi 
Aramco and the academic community. 
More visits will be arranged for the univer¬ 
sity students to enhance students' field in¬ 
teraction, in coordination with the Career 
and Development Organization. 













6 


The Arabian Sun March 6, 2013 


Cover Story 


iDiscover: Unleashing lb 


Saudi Aramco's transformational experience 
makes its inaugural stop in the Kingdom 


SHATHA AL-QURAISHI 

HAYIL — The King Abdulaziz 
Center for World Culture, in Partner¬ 
ship with the Ministry of Education, 
has launched a new, transformational 
educational experience that is unprec¬ 
edented in the Kingdom. Designed to 
popularize the study of science, tech¬ 
nology, engineering and mathemat¬ 
ics among Saudi youth, the Center's 
iDiscover program is one of several 
iThra Youth programs that the Center 
hopes will have a ripple effect King¬ 
dom-wide. This outreach initiative 
will be conducted consecutively in 
five cities: Hayil, Jiddah, Yanbu', Jazan 
and al-Hasa. 

iDiscover's first stop was in Hayil 
Feb. 16-28, where the local communi¬ 
ty embraced it passionately. 

HRH Prince Saud bin Abdulmohsen 
Al-Saud, Prince of the Hayil region, 
honored the closing ceremony of iDis¬ 
cover in Hayil with his presence and 
commended the collaboration be¬ 
tween Saudi Aramco and the Minis¬ 
try of Education. "iDiscover is not just 
a scientific program; it is culture and 
creativity," Prince Saud said. 

"iDiscover provided a series of 
educational and enrichment sessions 
that shaped thrilling and exciting ex¬ 
periences," said Educational Affairs 
deputy general manager Naser Al- 
Rasheed. "During these experiences, 
200 male and female teachers were 
trained in science and math, and 400 
male and female students achieved a 




■B ur generous country is 
distinguished by its enromous 
human capital that can be a reason 
for our society's development and 
progress, and that human capital is 
youth.' 

— Fuad Al-Therman 


total of 120 certified hours of training. 
The training sessions were designed care¬ 
fully to balance between the students' 
intellectual and emotional capabilities to 
enrich the future generation." 

"Our generous country is distin¬ 
guished by its enormous human capital 
that can be a reason for our society's de¬ 
velopment and progress, and that human 
capital is our youth," said King Abdu¬ 
laziz Center manager Fuad Al-Therman. 
"Youth constitute two-thirds of the Saudi 
population, and the best investment for 
which we can guarantee its unlimited 
revenue is the investment in our youth's 
minds." 


be taught to the students: the art of en¬ 
joying exploration and persistence to 
reach the goal regardless of the obsta¬ 
cles," said Motairah Al-Azmi, a teacher in 
Hayil and a trainer in the iDiscover pro¬ 
gram. 

"In my opinion, the iDiscover experi¬ 
ence is successful by all standards," said 
Abdulrahman Al-Shammari, a science 
teacher in Hayil and another iDiscover 
trainer. "I believe that it is so beneficial 
to the teachers and will create a huge 
shift in science and math teaching in 
Saudi Arabia. We hope that this program 
continues to benefit other regions in the 
Kingdom." 


Feedback in Hayil 
The training of the students went 
smoothly, and surveys conducted among 
master trainers and assistant teachers 
showed successful outcomes. 

"In iDiscover, two essential skills must 


iDiscover Phases 

iDiscover consists of three training 
phases: for master trainers, teachers and 
students. The iDiscover Master Trainer 
phase — conducted by professionals from 
Lawrence Hall of Science at the Univer- 
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□ An iDiscover instructor demonstrates a portion of the Beyond the Stars phase of the program. 






HRH Prince Saud bin Abdulmohsen Al-Saud p 


sity of California at Berkeley and Math 
Zoom Academy of Irvine, California — is 
a two-week long session. Participants at 
Hayil this year included 32 math and sci¬ 
ence teachers nominated by the Ministry 
of Education. 

"Conducting the workshops with our 
partners was educationally enriching to 
the master trainers, who will transfer 
their wealth of knowledge in science and 
math to the assistant teachers and stu¬ 
dents," said iDiscover program coordina¬ 
tor Najla Al-Nomair. 

The second phase, iDiscover-Teach- 
ers, is a five-day training session during 
which a total of 1,000 local female and 
male teachers will be intensively trained 
by the master trainers in each of the five 
cities. By the end of this phase, a selec¬ 
tion process will be conducted to select 
the top 10 percent of the teachers to as¬ 
sist the master trainers in conducting the 
program. 

The third phase, iDiscover-Students, 
engages students in science, math and 
character-building workshops. 


Nurturing Young Minds 
The educational content of iDiscover 
is provided by world-class, internationally 
recognized educational institutions. The 
science content of iDiscover is developed 
by Lawrence Hall of Science at the Uni¬ 
versity of California, in Berkeley, Calif., 
while the math content is developed by 
Math Zoom Academy in Irvine, Calif. 
"iDiscover is a major educational ini- 
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erforms one of the experiments that the iDiscover teachers will use to teach young students. 


itive that will hopefully transform 
e minds of Saudi youth toward the 
/e of science and math and implant 
ssion for STEM (science, technology, 
gineering and mathematics) fields in 
eir hearts," said iDiscover program 
ampion Albara Al-Auhali. "iDiscover 
'I increase students' learning apti- 
de as well as their self-confidence 
roughout a series of hands-on activi- 
s that magnify students' role in the 
arning process," added Abdullah Al- 
af, Communication and Partnership 
am leader at iThra Youth. 

Spectrum of Scientific fields 
iDiscover - Science consists of five 
ajor tracks: iDiscover - Energy, Be¬ 
nd the Stars, Under the Microscope, 
ibotics and Challenging Gravity. 

In iDiscover Energy, students learn 
out electric motor construction, the 
ationship between motors and gen- 
ators and various sources of energy. 
Beyond the Stars, students use star 
arts to find particular constellations 
d learn about the behavior of light, 
the third science track, Under the 
croscope, students utilize genom- 
and forensicstechniques in solving 
/steries and inspecting crimes. In Ro- 
itics, one of the most popular tracks, 
jdents are given the opportunity to 
;emble and program robots. Chai¬ 
ning Gravity, meanwhile, is a struc- 
ral engineering track, focusing on 
uctures and forces. 


iDiscover - Math, a new approach 
iDiscover-Math provides a unique 
hands-on, problem-solving and stu¬ 
dent-focused educational experience 
that engages the students in math 
games, equation-solving and riddles. 

In the first math track, Mathmag- 
ics and Strategies, students acquire 
fast mental math skills based on 
number theory and algebra. In Opti¬ 
cal Illusions, students learn measure¬ 
ments (angles, lengths, areas and 
volumes), geometric constructions, 
shapes (congruence and similarity), 
Pythagorean theorem (proofs, tri¬ 
angles), geometric transformations 
and solid geometry. In the third math 
track, Wisdom in Everyday Life, stu¬ 
dents study patterns; motion prob¬ 
lems of rate, time and distance; 
work related fractions; mixtures, in¬ 
volving percentages and density; and 
critical thinking and creative reason¬ 
ing. The X-Codes, using variables, 
provokes students to think over a 
mathematical problem in its entirety, 
use linear equations, and solve qua¬ 
dratic equations, and deal with fac¬ 
toring and other transformations. 

iDiscover Comprehensive Experience 
In addition to the math and sci¬ 
ence tracks, iDiscover immerses 
students in diverse enrichment work¬ 
shops to sharpen their interpersonal 
communication skills, character skills, 
problem-solving skills and thinking 


□ In Hayil, Mathmagics won the admiration of teacher trainees in the program. 


strategies. Four enrichment tracks are 
included in iDiscover to complement 
the experience: photography, arts, 
leadership skills and design thinking. 

"Besides focusing on science, math, 
and enrichment programs, iDiscover 
sends many direct and indirect mes¬ 
sages through contribution and in¬ 
volvement in the camps such as: the 
spirit of team work, sustainability and 
environmental consciousness, priori¬ 
tizing safety and safe practices, and 
healthy diet," said Dhafer Al-Qahtani, 
Execution and Implementation team 
leader at iThra Youth. 


One of the most important aspects of the iDiscover 
learning process is hands-on experiences. 
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HRH Prince Faisal Bin Salman Bin Abdulaziz Al-Saud, seventh from left in the front row, is joined by members of management and employees during a tour of operations in Yanbu'. 


HRH Prince Faisal visits Yanbu' operations 


EHAB DULAIMI 

YANBU' —On Feb. 23, HRH Prince Faisal Bin Salman Bin 
Abdulaziz Al Saud, the governor of the Medina province, vis¬ 
ited Saudi Aramco at Yanbu'. 

The prince and delegates accompanying him were received 
by Abdulrahman F. Al-Wuhaib, senior vice president of Down¬ 
stream; Omar S. Bazuhair, executive director of Refining and 
NGL; Abdullah Al-Mansour, Yanbu' NGL Fractionation Depart¬ 
ment manager; Mustafa Al-Mahdi, Yanbu' Refinery manager; 
and Humoud Al-Otaibi, Saudi Aramco Affairs Yanbu' deputy 


manager. 

Employee Abdulrahman Al-Ghanmy gave a presentation to 
the prince and delegates on Saudi Aramco's Yanbu' operation 
in general and the company's contributions and active role in 
promoting the Kingdom's economy. The presentation included 
the company's participation in a variety of community service 
programs. 

Also, Prince Faisal was exposed to the history of oil and Sau¬ 
di Aramco's success story, its transformation into a global com¬ 
pany and how it transformed from being simply an oil producer 


into an integrated global company. Also, it was shared how 
Saudi Aramco collaborates with leading international organiza¬ 
tions around the world to diversify its energy sources. 

Prince Faisal also learned about Saudi Aramco's operation 
with Madenaht Yanbu' Al-Synayah, which is composed of 
four wholly owned plants (NGL Fractionation, Yanbu' Refin¬ 
ery, Crude Oil Terminal and Distribution) as well as four joint- 
venture companies (Saudi Aramco Mobile Refinery (SAMREF), 
LUBEREF, Yanbu' Aramco Sinopec Refining Co. (YASREF) and 
MARAFIQ. 


Finance officers 
gather in Dhahran 



■ A highlight of the recent 2013 Finance Officers Forum was a moderated discussion featuring panelists from 
Sadara, SATORP, Petro Rabigh and Motiva. 


DHAHRAN — Khalid Al-Dab- 
bagh, Saudi Aramco controller, 
recently hosted the 2013 Finance 
Officers Forum at the Plaza Confer¬ 
ence Center. The theme for the fo¬ 
rum was "The Role of the CFO and 
Controller in Saudi Aramco Joint 
Venture and Subsidiary Organiza¬ 
tions." 

The event brought together 19 
finance officers from Saudi Aramco 
joint venture organizations from 
throughout the Kingdom of Saudi 
Arabia. Members of management 
from the Chemicals, Exploration 
and Marketing, and Supply and 
Joint Venture Coordination admin 
areas participated in the event with 
managers, division heads and nu¬ 
merous professionals from the Fi¬ 
nance business line. 

The forum provided the finance 
officers in attendance with an op¬ 
portunity to connect with Saudi 
Aramco while learning from vari¬ 
ous Saudi Aramco and external 


presenters. 

"Through interactive dialogue, 
the participants can share the ben¬ 
efit of the numerous lessons they 
have learned while serving in their 
current positions," said Al-Dab- 
bagh. 

A highlight of the event was a 
moderated panel discussion where 
Kenneth Bailey, the chief financial 
officer of SATORP; Adel Al-Hawaj, 
the controller of Sadara; Fayez 
Belal, the Finance manager of Pet¬ 
ro Rabigh, and Ray Krygsman, a 
member of the Motiva Board of Di¬ 
rectors, served as panelists. 

The audience also heard pre¬ 
sentations from global public 
accounting firms Pricewaterhouse- 
Coopers and Ernst and Young, 
with presentations from Saudi Ar¬ 
amco's Chemicals, Strategic Trans¬ 
formation Office, Internal Auditing 
and Controller's offices. 

Among the featured speak¬ 
ers were Jonathan Osborne, Shell's 


vice president of Finance for Mid¬ 
dle East and North Africa Joint 
Venture Organizations, and Mutleq 
Morished, executive vice president 
for Corporate Finance at SABIC. 
Morished served as the keynote 
speaker for the group dinner. 

Osborne spoke about the ex¬ 
pectations that Shell has for fi¬ 
nance officers who are assigned to 
its joint venture companies. Mean¬ 


while, Morished shared numerous 
examples of the somewhat unique 
organizational structure and the 
funding arrangements executed 
through SABIC Capital, a financing 
company utilized by SABIC to fund 
its joint venture projects. 

After a closing speech by Mo¬ 
hammad Al-Ali, senior vice presi¬ 
dent of Finance for Saudi Aramco, 
the event concluded with the fi¬ 


nance officers expressing their 
appreciation to Al-Dabbagh for 
hosting the forum and providing 
them the opportunity to network 
with peers from other Saudi Aram¬ 
co affiliate companies in an interac¬ 
tive learning environment. 

Attendees said it would be ben¬ 
eficial to hold similar knowledge¬ 
sharing and networking events 
such as this one in the future. 



Participants at the Asia 
Pacific Annual Inspection 
Agencies meeting, 
including management 
from Saudi Aramco, 
Aramco Overseas Co. B.V. 
and Aramco Asia Japan 
K.K. (AAJ), as well as 
representatives of the 
Quality Management 
Division offices in Asia 
Pacific, pose for a photo. 


Inspection Agencies from throughout the company meet in Japan 


TOKYO — Aramco Asia's Quality Man¬ 
agement Quality Management Division (QMD) 
recently hosted the Asia Pacific Annual Inspec¬ 
tion Agencies meeting with the presence of 
the representative director of Aramco Asia 
Japan K.K. (AAJ) Ahmed M. Alkhunaini and 
management members from Saudi Aramco, 
Aramco Overseas Co. B.V. (AOC), AAJ and the 


representatives of QMD offices in Asia Pacific. 

More than 30 members from contracted 
agencies' management and coordinators par¬ 
ticipated in the meeting. 

The daylong event, conducted under the 
theme of "Quality: Delivering Competitive Ad¬ 
vantage," included morning and afternoon 
sessions of presentations and workshops de¬ 


livered by members of Quality Management 
teams from the Tokyo and Asia Pacific offices. 
Discussions focused on agencies' performance 
against contract requirements and possible ar¬ 
eas of improvement. 

The annual event is intended to bring the 
company and inspection service providers to¬ 
gether to exchange experiences. The meeting 


also provides a means to address Saudi Aram¬ 
co project needs and business opportunities, 
in addition to sharing knowledge and business 
concerns throughout an interactive program. 

The event was well received and success¬ 
ful in communicating future forecasts, areas of 
concern and developing common ground with 
the agencies for future improvement. 
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■ From left, a colorful landscape of flora greets visitors to the Dhahran Nursery, the popular flower-festooned train makes its way through the Dhahran 
camp, and a young festival-goer has her face painted as part of the activities. 


Dhahran in Bloom: Flower Show wows 



■ A remarkable 800,000 flowering seedlings were on display as this 
year's Dhahran Flower Show soared to new heights, featuring three 
locations, a parade and a mass of activity. 


NATASHA BURGE 

DHAHRAN — Dhahran was in 
full bloom the weekend of Feb. 28 
with the return of the annual Flower 
Festival and parade. 

This year, organizers hosted the 
event in three locations: King's Park, 
ad-Diwan building and Dhahran 
Nursery. 

With the theme "Smartscape ... 
Our Way," the event was designed 
to educate visitors on various gar¬ 
dening and landscaping techniques 
suitable to desert conditions, as well 
as increasing environmental aware¬ 
ness through the "Living Green" 
exhibit. 

Organized by the Central Com¬ 
munity Services Department and 
Sanitation Services Division, the fes¬ 
tival attracted nearly 14,000 visitors 
over its two-day run. With 800,000 
flowering seedlings and 20,000 
cut flowers on display, the festival 
was a dazzling feast for the senses. 
Bringing an innovative educational 
component to the festival were the 
"Smartscape ... Our Way" and "Liv¬ 
ing Green" initiatives, which show¬ 
cased new concepts and materials 
for eco-friendly living. 

Always a big hit with the local 
community, the festival treated visi¬ 
tors to gorgeous garden displays as 
well as educational and informa¬ 
tive activities for adults and children 
alike. 

Abdulaziz F. Al-Khayyal, senior 
vice president of Industrial Relations, 
praised the organizers' outstanding 
efforts at all three festival sites. 

"Visitors find that this is not only 
a festival of flowers, but a festival 
of education and environmental 
stewardship. It is an opportunity to 
educate our families to respect the 
environment through these beauti¬ 
ful landscapes," he said. 

Al-Khayyal added that the orga¬ 
nizers' success has been the product 
of learning the lessons from previ¬ 


ous festivals and applying it to the 
next year's event while maintaining 
the primary message about preserv¬ 
ing the environment. 

The Flower Festival was also an 
opportunity for gardening enthu¬ 
siasts to come together and share 
their passion with the community 
while learning tips and techniques 
from experts. 

The event opened Thursday with 
a parade featuring a flower fes¬ 
tooned train, floats and a marching 
band. Several community groups 
participated in the parade while 
wearing floral-themed costumes. 
"The parade was very nice, so lively 
and colorful," said festival fan John 
Matthew. "It was especially good 
to see all the children participating. 
The Dhahran train leading the pa¬ 
rade was a nice touch." 

When the parade reached the 
King's Road Recreation Area, the 
festival officially opened. Hany Abu 
Khadra, executive director of Com¬ 
munity Services, cut the ribbon at 
entrance to the Kings Road events 
area with Al-Khayyal and Moham¬ 
med Y. Al-Qahtani, vice president 
of Saudi Aramco Affairs, in atten¬ 
dance. 

Abu Khadra expressed great ap¬ 
preciation for the organization of the 
parade that began at the Mujamma' 
area, passed the Dining Hall, down 
King's Road and to the gate next to 
Dhahran Recreation Library that was 
resplendent with flowers. 

Visitors were dazzled to see 
how the recreation area had been 
transformed into a blooming gar¬ 
den with ornamental flower walls, 
floral and water displays and intri¬ 
cate garden plots set up to delight 
visitors. The area featured a tent for 
children's group displays, a face¬ 
painting corner, food and beverage 
booths, as well as a plant nursery 
where experienced staff were on 
hand to help visitors choose the 


right plants for their home gardens. 

An exciting addition to this 
year's festivities was the return of 
the Yard of the Month competition 
in which local residents competed 
for the honor of having their yard 
chosen as the most spectacular. 

Six judges evaluated 26 competi¬ 
tors' yards in three categories, rat¬ 
ing them for balance, focal point, 
curb appeal and whether they were 
pleasing to the eye. This event 
added an element of community 
involvement to the festival that al¬ 
lowed amateur gardeners to display 
their talents. 

Tina Ghant, vice president of 
the Dhahran Garden Group and 
one of the judges of the Yard of the 
Month competition, added: "People 
in Dhahran should definitely give 
gardening a try; you can grow al¬ 
most anything here. I've seen toma¬ 
toes, apples, papayas, mangos and 
more. The Dhahran Garden Group 
is always willing to help with ideas, 
pointers and tips. If you want to 
grow it, we will help you try!" 

The festival's "Living Green" ex¬ 
hibit was staged at ad-Diwan, where 
various community groups came to¬ 
gether to promote environmental 
stewardship. Najla Moamer, one of 
the key organizers behind the re¬ 
cycling event, said it was meant to 
drive home awareness in the midst 
of the beauty of the show. 

Abu Khadra praised the efforts 
of the event organizers, telling them 
that it compared favorably to simi¬ 
lar events held on an international 
scale. 

The Recreation Department had 
a display filled with books about 


gardening and green living in des¬ 
ert environments. The CS Customer 
Care Center shared with visitors 
its range of services. The Dhah¬ 
ran Recycling Group had several 
interactive displays detailing the 
importance of recycling, includ¬ 
ing a model of a plastic recycling 
plant and a solar cell schematic. 

The group's display also highlight¬ 
ed Saudi Aramco's commitment to 
recycling, noting the company re¬ 
cycled 968,275 kilograms of waste 
in 2012. 

The Utilities Department used 
its booth to share the importance 
of their work reclaiming and recy¬ 
cling 14 million gallons of waste- 
water per day for irrigation to help 
preserve the aquifer. Saudi Aramco 
Medical Services Organization also 
took part, sharing its Go Green pro¬ 
gram and its commitment to using 
only the safest cleaning chemicals 
in critical areas of the hospital. Pest 


Control was also on hand, display¬ 
ing wild animals such as an iguana, 
snakes and hedgehogs to demon¬ 
strate the impressive array of fauna 
found in this region. 

The festival's third location was 
the Dhahran nursery, which offered 
a tranquil glimpse into the place 
where many plants in the commu¬ 
nity get their start. Various areas of 
the nursery were devoted to types 
of plants, highlighting the range of 
plant life that is possible here in the 
Kingdom. Ornamental shrubs, cacti, 
flowering plants, trees and more 
were on display for visitors to en¬ 
joy, and nursery staff members were 
available to explain the care re¬ 
quired to grow each type of plant. 

Leia McKeage, a 4-year-old 
member of the Latin Dance Group 
who took part in the parade and 
the dance demonstration, summed 
up the feeling of the day: "It was a 
lot of fun!" 


Organic 
vegetables 
are sold to 
visitors as 
part of the 
weekend's 
activities. 
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This & That 



BREAKING DAWN 2, starring Kristen 
Stewart (adventure, PG-13) - March 
6 and 8, 5:30 p.m.; March 7, 8 p.m. 
TAALASH, starring Aamir Kahn (Hindi 
crime, PG-13) - March 6, 8 p.m. 

ALAA GOSETTY, starring Ahemd Helmi 
(Arabic comedy) - March 7,5:30 p.m. 
CHERNOBYL DIARIES, starring Jesse 
McCartney (horror, R) - March 8,8 p.m. 
LINCOLN, starring Daniel Day-Lewis 
(biography, PG-13) - March 9, 5 p.m.; 
March 10, 8 p.m. 

THE IMPOSSIBLE, starring Naiomi 
Watts (drama, PG-13) - March, 9, 8 
p.m.; March 13, 5:30 p.m. 

AL HAFLA, starring Ahmed Ez (Arabic 
crime, PG-13) - March 10, 5:30 p.m.; 
March 13, 8 p.m. 

ABQAIQ 

DABANGG 2, starring Salman Khan 
(Hindi comedy, PG-13) - March 6 and 
8, 5 p.m.; March 7, 7:30 p.m. 

THINK LIKE A MAN, starring Chris 
Brown (comedy, PG-13) - March 6, 
7:30 p.m. 

THE AVENGERS, starring Robert 
Downey Jr. (action, PG-13) - March 
7, 5 p.m.; March 8, 7:30 p.m. 

LIFE OF PI, starring Suraj Sharma 
(adventure, PG-13) - March 9, 5 p.m. 
TAALASH, (Hindi crime, PG-13) - 
March 9, 7:30 p.m.; March 10, 5 p.m. 
TROUBLE WITH THE CURVE, starring 


Clint Eastwood, Amy Adams (drama, 
PG-13)-March 10,7:30 p.m. 

TOTAL RECALL, starring Colin Farrell 
(action, PG-13) - March 13, 5 and 
7:30 p.m. 

'UDHAILIYAH 

SPARKLE, starring Jordin Sparks 
(drama, PG-13) - March 6 and 8, 5 
p.m. 

DARK KNIGHT RISES, starring 
Christian Bale (action, PG-13) - 
March 6, 8 p.m. 

TROUBLE WITH THE CURVE, (drama, 
PG-13) - March 7, 5 p.m.; March 8, 

8 p.m. 

LIFE OF PI, (adventure, PG-13)- 
March 7, 8 p.m. 

THE BOURNE LEGACY, starring 
Jeremy Renner (thriller, PG-13) - 
March 9, 5 p.m.; March 10, 8 p.m. 
BREAKING DAWN 2, (adventure, PG- 
13) - March 9,8 p.m.; March 13, 5 
p.m. 

ALAA GOSETTY, (Arabic comedy) - 
March 10, 5 p.m.; March 13, 8 p.m. 

NAJMA 

THE BEST EXOTIC MARIGOLD HOTEL, 
starring Judi Dench (comedy, PG-13) 
- March 6, 4:45 p.m. 

SKYFALL, starring Daniel Craig 
(adventure, PG-13) - March 6 and 8, 
7:30 p.m.; March 7, 4:45 p.m. 

WON'T BACK DOWN, starring Viola 
Davis (drama, PG) - March 7, 7:30 
p.m.; March 8, 4:45 p.m. 

DARLING COMPANION, starring 
Kevin Kline (drama, PG-13) - March 
13,4:45 and 7:30 p.m. 


Photographic 

Memory 



photo: T.F. Walters 

■ Instructors at the company's driving school in Dhahran put on a demonstration of firefighting. Ali Abdulla tries his 
hand at the extinguisher as instructor Mubarak Nassir watches. Knowing how to handle a vehicle fire was one of 
the skills the company's drivers were taught in 1950. The company pioneered driving safety in the Kingdom and still 
works to raise the level of safety awareness both inside and outside the company. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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"INVITEES" By 
ELIZABETH C. 

GORSKI 

ACROSS 

1 Sympathy seekers 
8 Spring title on a 
beefcake calendar 
13 Chills out 
18 Almond-flavored 
beverage 
20 Ocean floor 

22 Strain 

23 Heavenly ruler? 

25 "The War Between 
the Tates" author Alison 

26 Cub with many 
dingers 

27 Wight or Man: Abbr. 

28 Party org. 

29 Alarm 

31 Best-selling physician 
35 Game with swinging 
and dancing? 

37 "I'm responsible" 

40 Cohn played by 
Pacino in "Angels in 
America" 

42 Sea eagles 

43 Theban king's 
dinosaur? 

46 Bond girl Ekland 

47 Hubbub 

50 Polish targets 

51 Surfer's gadget 
53 Stereo on one's 
shoulder 

55 Handed down, 
in a way 

56 Still in the game 
58 Kemo _ 

60 The Green Wall 

of China is designed to 
slow its expansion 

61 City whose police 
cars sport a witch logo 

63 _ Nostra 

64 Surpassed 
66 Klutz 

69 Economy-boosting 
govt, issue? 

73 Bootery spec 

74 Absolutely awful 

76 Writer Bagnold 

77 Crimean Peninsula 
city 

79 Ripped 

80 Fedora feature 

81 Pond flower 
83 Sweet'__: drink 
additive 

87 As a group 
90 Prefix with -crat 

92 "Revolutionary" 
Chopin work 

93 Object in court 

94 Parishioner's 
obligation 

96 Steaks served 
at roasts? 

99 Pianist known for his 
Beethoven 


interpretations 

100 See 62-Down 

101 Freaky to the max 

102 Contraption that 
gives skiers a lift in more 
ways than one? 

106 City in Pennsylvania 
Dutch country 

109 Like some back 
roads 

110 Goat's cry 

112 Golden, in Paris 

113 Poetic dusks 

117 Versa Vac maker 

118 Motto for the 
Untouchables? 

123 Grammy-winning 
Gorme 

124 Arabian Gulf sight 

125 Warned 

126 Overhaul the lawn 

127 Low voice 

128 Getty of "The 
Golden Girls" 

DOWN 


50 


66 

67 

68 

74 



79 



87 



93 




1 Sunday ritual 

2 to PM": 2001 
Christina Milian hit 

3 Eschews the doorbell 

4 Purchases that give 
you a run for your 
money? 

5 "Not 

6 Bus driver's course: 
Abbr. 

7 Zebra patterns 

8 Bks. in progress 

9 Like some coll, courses 

10 Cleansing rite 
associated with Easter 

11 Collectible calculators 
12out!" 

13 Empathize with 

14 Prosperous outlying 
areas 

15 Mattress brand 

16 Flutist's warble 

17 _ wool 
19_buco 

21 Paint a picture of 


24 Patient 
attention, briefly 
30 Riding sidekick 

32 Workout count 

33 The Mustangs 
of the NCAA's 
Conference USA 

34 Doughnut box 
word 

36 Sun. talk 

37 U2 frontman 

38 Ill-fated king 

39 1998 Sarah 
McLachlan hit 

41 Tic-tac-toe loser 

44 More fit 

45 Increase, with "up" 

46 Wild animal 

47 Humble home 

48 Maynard's pal in 
'50s-'60s TV 

49 Rust, e.g. 

52 General __ chicken 
54 Corp. jet group 
56 Choir member 


57 Worn wreath 
59 Hanging Gardens site 

62 With 100- Across, 
petition 

63 Chewed stuff 

64 Ceramic pot 

65 Max. 

66 Sunbeam brand 

67 Make amends 

68 Tones (up) 

70 Marry 

71 Pie fruit 

72 Potent conclusion? 

75 Teachers' org. 

78 Louis XVI's queen 

80 Software development 
phase 

81 Boor 

82 King Kong's love 

84 Debussy's "Clair de 

85 Wordsworth works 

86 Popular 19th century 
heading 

88 Barely ran? 

89 Fire truck device 


91 Money-managing 
executive 

92 River of Spain 

95 Where the action is 

97 Timeline beginning 

98 Widely used base 

99 Largest U.S. 
union org. 

100 Ballpark staples 

102 Dove 

103 Sandwich order 

104 Nourishes 

105 Name on a range 

107 Ice cream 
maker Joseph 

108 Aussie lad 

111 Lemony drinks 

114 German painter 
Nolde 

115 Salt in a lab 

116 Knife of yore 

119 Bar bill 

120 "My man!" 

121 Young_ 

122 Break down 
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Dhahran Oasis Quilt Guild: The pro¬ 
gram for week is Part 6 (the final clue) 
of the Mystery Quilt. If you are a quil- 
ter or are interested in learning the art 
of quilting, join us at the quilt house 
on Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. All skill levels are wel¬ 
come. For more info, e-mail doqgdass- 
es@hotmail.com. 

Community Education Courses: The 

Office of Community Education an¬ 
nounces that winter session courses are 
underway through March 28. These 
courses offer a wide variety of academic, 
recreational and other interests. Employ¬ 
ees may register themselves and their 
dependents who meet eligibility require¬ 
ments online at our website, or from 7 
a.m.-4 p.m. Saturdays through Wednes¬ 
days at the Community Education Of¬ 
fice (Room 145, Building 224). For more 
info or help, call 877-1688. Prospective 
teachers are invited to contact Mark Fi- 
nanger. For more info, visit http:/Isas. 
aramco.com. sa/sas/sas/contentAction. 
do?name=comm_ed_home. 

Dhahran Toastmasters: Become a 
more effective leader and communica¬ 
tor. Attend a meeting of the Dhahran 
Toastmasters Club to learn more about 
how to transform into a more confident 
leader. Every Tuesday, 6:15-8:15 p.m. at 
Building 1007 on 10th Street near ad- 
Diwan. Call Rosalinda at 050-387-3490. 
For more info, visit http:llsharklcopsl 
Toastmasters/dtc. 

Dhahran Poetry Group (DPG): Join 
the DPG for a memorable Annual Poetry 
Evening at 6:30 p.m. on March 14 at 
ad-Diwan in Dhahran for a fine selection 
of English, Arabic and Urdu/Hindi po¬ 
etry. World-renowned poets Dr. Popular 
Meeruthi, Waseem Barelvi and Dr. Ra- 
hat Indori will recite Hindi poetry. Syed 
Salman Gilani and Khalid Masood Khan 
from Pakistan will present one hour of 
nonstop humorous poetry. Fee is SR75 
and includes refreshments. For seat res¬ 
ervations, email DhahranPoetryGroup@ 
gmail.com or call Adi I Mustafa at 055- 
751-5178. For more info, please visit 
www.dpg4u.com. 

Women's Groups 

Dhahran Women's Group (DWG): 
Baileactivo: 8:45-9:45 a.m. Tuesdays 
at the Baker House. Bailoterapia: 8:30- 
9:30 a.m. Sundays at the Baker House. 
Zumba with Lamia: 4:30-5:30 p.m. 
Sundays and Tuesdays. Kids Craft Play¬ 
group: 1-3 p.m. Mondays at the Baker 
House. Gives moms and kids a chance 
to do a craft, playtime for kids while 
moms socialize. 


Sports 

Dhahran Road Runners Club (DRRC): 

The DRRC's penultimate race of the sea¬ 
son, the Hills 5K # will be Wednesday, 
March 13. Registration starts at the Sod 
Farm Area at 4:30 p.m.; race begins at 
5 p.m. The entry fee will be SRI 5 for 
members and SR30 for nonmembers. 
The race is open to all Saudi Aramco 
employees and dependents eligible to 


use 11+ facilities. Runners of all levels 
are very welcome. For more info, email 
abbadka@aramco.com. The DRRC's 
last race of the season will be a 3K 
race starting at the Third Street Track 
on March 27. Sign in at 4:40 p.m. for 
a 5 p.m. start. Medals will be awarded 
to top three finishers in each category. 
For info, email fiona.robertson@aramco. 
com. 


Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees can email 
SamsoWebmaster@Exchange.Aramco. 
com.sa. Dependents and retirees should 
email Jacqueline.Mullen@aramco.com. 
Cut out this message and stick it on 
your fridge for quick reference and use¬ 
ful health care contacts. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: A 
new service from Medical Customer Ser¬ 
vice Network (MCSN): "Urgent Health 
Care Access Help Line" at 055-600- 
0468 has been introduced and is avail¬ 
able after 4 p.m. for urgent health care 
matters that are life-threatening. When 
an issue is not urgent, use the MCSN 
standard telephone numbers listed in 
this bulletin under News > MCSN. 
SAMSO Registered Patients: SMS re¬ 
minder system for medical and dental 
appointments is not working so please 
keep track of your appointments. Make, 
cancel and reschedule appointments 
and request prescription refills in the fol¬ 
lowing manner. Dependents: For medi¬ 
cal appointments, prescription refills and 
assistance, call the Outpatient Appoint¬ 
ment Services: Abqaiq Clinic, 574-6666; 
al-Hasa Clinic, 577-2555; Dhahran 
Health Center, 877-3888; RasTanura 
Clinic, 678-4433; 'Udhailiyah, 577- 
8232. For dental appointments, call the 
Dental Call Center: Abqaiq, 574-7150; 
al-Hasa, 574-7150; Dhahran, 877-8088; 
RasTanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appointments 
is not working, so keep track of your 
appointments. Release of medical in¬ 
formation: To obtain a medical sum¬ 
mary, copy of medical records, X-rays, 
tests, etc., dependents may enquire at 
the Liaison Office: Abqaiq Building 265, 
Room G1-04, 574-6539; al-Hasa Build¬ 
ing, Room 1306, 577-2838; Dhahran 
Room 0-005, Building 60, Dhahran 
Health Center, 877-3927; RasTanura 
Building 1, Room 566-B, 678-4440. 
Employees: To schedule an appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change 
your medical provider, request an im¬ 
munization record or Blood Group Cer¬ 
tificate, go to the myhome Corporate 
Portal http://myhome > mylnformation 

> Medical. Specialist appointments can 
be made by calling Outpatient Appoint¬ 
ment Services (see above for telephone 
numbers). Request a dental appoint¬ 
ment online http://samso > A-Z Services 

> Dental. Keep track of your appoint¬ 
ments by checking http://myhome > 
mylnformation > Medical. Release 
of medical information: To obtain a 
medical summary, copy of medical re¬ 
cords, X-rays, tests, etc., apply online 
at http://myhome > mylnformation > 
Medical > Release of Medical Informa¬ 
tion. Employees visit the Calendar of 


SAMSO Events http://samso > Health 
Education > Calendar of SAMSO Events 
> Campaigns / Lectures and Webinars / 
Programs for more information on our 
activities. 

Campaigns 

Kidney Health: Learn about how to 
take care of your kidneys Wednesday, 
March 13, 9 a.m.-2 p.m. at al-Midra. 
Oral Health Week: Learn about good 
dental health; 9 a.m.-2 p.m. unless oth¬ 
erwise stated. March 9: f Primary Care 
Building 50; March 10, Dhahran Health 
Center Main Entrance, 4-8 p.m.; March 
11, al-Midra; March 12, Ras Tanura 
Clinic; March 13, Abqaiq Clinic. 

Programs 

Programs: Pregnancy Wellness: Of¬ 
fered in Dhahran in Arabic 9-10 a.m.; 
English 11 a.m.-noon for Saudi Aramco 
employees and dependents who are 
12 weeks or more into a pregnancy. 
March 9 — Labor and Delivery; March 
16 — Pain Relief in Labor; March 30 

— Breathing and Relaxation; April 6 

— Care of the Newborn; April 13 — 
Breastfeeding and Nutrition; April 20 

— Pre and Postpartum Exercises. Em¬ 
ployees can register online (see the Cal¬ 
endar of SAMSO Events); dependents 
can call Eman S. Mutairi at 877-8945 or 
Nebeelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and Eng¬ 
lish tours are the first and third Tuesday 
of the month at 1 p.m. Employees reg¬ 
ister on the Programs page at http:// 
samso ; dependents email abboudia@ar- 
amco.com or call Iman Abbout at 877- 
8734 or pager 870-5417 to register. 
News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 
NEW: SMS Reminder — Update your 
mobile on myhome > myinformation> 
Medical > "Maintain SMS Reminder De¬ 
tails" to receive SMS reminders for your 
appointments. SMS will be sent to all 
SAMSO registered employees. Employ¬ 
ees/dependents who don't have access 
to the corporate portal can call 877- 
3888 to activate or deactivate the SMS 
and update the patient Mobile number. 
The SMS will be sent 48 hours prior to 
the appointment date. 

Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency Ser¬ 
vice (EMS) entrance for one year while 
undergoing construction to enhance 
the existing EMS facility. The new EMS 
entrance is now next door to the origi¬ 
nal entrance; signs direct patients to the 
new entrance. Al-Hasa Dental Services 
will temporality relocate from al-Hasa to 
Abqaiq and 'Udhailiyah Dental Clinics 
until further notice. Transportation from 
al-Hasa to Abqaiq departs Al-Hasa Den¬ 
tal at 8 and 11 a.m. and arrives at Abqa¬ 
iq 9 a.m. and midday; it departs Abqaiq 
Dental to Al-Hasa Health Clinic at 11:30 
a.m. and 2:30 p.m. Dependents please 
phone Abqaiq 574-7150 and 574-7151; 
and 'Udhailiyah 577-7120 for more in¬ 
formation. Employees please go to the 
dental or al-Hasa websites for more in¬ 
formation: http://samso > Hospitals/Clin¬ 
ics Contacts > Al Hasa or http://samso > 


A-Z Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary care 
physician in SAMSO or MDF facilities. 
SAMSO registered patients, employees; 
to make a physician appointment go 

to the myhome Corporate Portal http:// 
myhome > mylnformation > Medical 
Services. To make a dental appointment 
go to http://samso > Services >Den- 
tal. SAMSO registered dependents, to 
make a physician or dental appoint¬ 
ments call the Outpatient Appointment 
Services and select the relevant option: 
Abqaiq Clinic 574-6666; al-Hasa Clinic 
577-2555; Dhahran Health Center 877- 
3888; Ras Tanura Clinic 678-4433; 'Ud¬ 
hailiyah 577-8232. Employees can view 
the SAMSO website http://samso > Hos¬ 
pitals and Clinics Contacts > MDF for 
the telephone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 877- 
6638 during regular working hours or 
register online http://samso > A-Z Ser¬ 
vices > Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or 
email Lama.Zobaidi@aramco.com 

• Choose or change your physician: 
View the MCSN website http://samso > 
A-Z Services > MCSN, for information 
on what to do. If you don't have com¬ 
puter access, complete the paper form 
in the MCSN offices, in Dhahran Primary 
Care and the Districts (see MCSN mes¬ 
sage for locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 
patients should contact the Commu¬ 
nity Counseling Clinic (CCC) to make 
an appointment at 877-8400/8431 dur¬ 
ing regular working hours. MDF regis¬ 
tered patients please contact your MDF. 
Employees can visit http://samso > A-Z 
Services > Mental Health for more infor¬ 
mation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Healthcare Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through 
normal channels may contact MCSN. 
Employees can register a concern on¬ 
line at http://samso > Offer Apprecia¬ 
tion/Concern. Dependents can fax their 
questions to 877-61 11 for all locations, 
or call 03-877-61 10 for Dhahran, Dam¬ 
mam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Ri¬ 
yadh/Central Region; 02-427-2333 for 
Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 

for Duba; 07-321-1594 ext. 2333 for 
Jazan; 07-544-1448 ext. 2333 for Na- 
jran. You may also come and to speak 
to us at the MCSN Drop-in Office hours 
of operation: Dhahran Health Cen¬ 
ter from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven days 
a week; Abqaiq Outpatient Clinics from 
7 a.m.-4 p.m., Saturday to Wednesday; 
al-Hasa Health Center Outpatient Clin¬ 
ics from 7 a.m.-3:30 p.m., Saturday 


Blood drive 

Living in Dhahran is a great 
opportunity. Many of us are priv¬ 
ileged enough to enjoy life with 
relative ease, but accidents hap¬ 
pen. That is why Saudi Aramco 
Medical Services work day-in and 
day-out to aid those in need, 
and they're asking for blood do¬ 
nations. Now is our chance to 
give back. 

On Thursday, March 7, 

SAMSO and the Boy Scouts will 
be hosting a blood drive for 
those willing to come and do¬ 
nate. From 8:30 a.m.-3 p.m. 
Thursday, the doors will be open 
at King's Road Portable 1221- 
B (the building across the street 
from the Dhahran Recreation Li¬ 
brary and next to the Recreation 
office). Please help save lives by 
coming out and donating. Give 
back to our community. 

A minimum of 25 people are 
needed to make this worthwhile 
venture possible. If you plan to 
attend, please contact Robert 
Cherrington at 878-7746 or 
email rcherrington98@yahoo. 
com as soon as possible. 

Thank you for making a posi¬ 
tive difference in our community. 


to Wednesday; Ras Tanura Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Desig¬ 
nated Facilities Hospitals from 7 a.m.- 
3:30 p.m., Saturday to Wednesday. 

Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://samso 
> Quit Smoking. 

SAEA 

SAEA is selling 4GB - USB pens: 

They make great gifts! Also, the new 
T-shirts have arrived. Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Center 
every Sunday and Thursday. An Evening 
at the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment 
Center, Abcarino — Mall of Dhahran. 
Tickets are on sale now for the follow¬ 
ing: Rock Classic, March 7; Rehman & 
Friends, Live in Dhahran, April 4. SAVE 
THE DATE: Greek Cultural Evening, Dip¬ 
lomat Hotel in Bahrain, Thursday April 
25 (SR200 ages 18 and older). For more 
info, call the SAEA office at 872-01 17. 
Ticket sale time at the SAEA office is 
from Saturday to Wednesday, 3-5 p.m. 
SAEA is at 1424 King's Road or http:// 
sharek/orgs/3000296115elf%20Di - 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf for updated events news¬ 
letter. 


Scores 

KHURAIS — Nearly 160 par¬ 
ticipants competed Feb. 18 in a 
road race held at Khurais Camp. 
Hosted by Khurais Community 
Services Department, the event 
featured Saudi Aramco and con¬ 
tractor employees competing in 
three categories: 4 km, 2 km and 
1 km. 

Bader F. Qadran, general man¬ 
ager of Southern Area Produc¬ 
ing Department, inaugurated the 
event, and was accompanied by 
Mohammed I. Sowayigh, Khurais 
Producing manager, other mem¬ 
bers of management and partici¬ 
pants. 

The race started on Monday 
night after the 12 working hours 


compete in Khurais races 


to put employee's wellness and 
sports readiness to the test, add¬ 
ing fun and enjoyment at a time 
convenient to everyone's sched¬ 
ule. 

Security personnel were de¬ 
ployed to minimize traffic along 
the route, and medical personnel 
were at stations with ambulances 
to assist and provide emergency 
care if needed. Also, the fire de¬ 
partment attended to support the 
event, and the Loss Prevention 
team provided brief safety tips as 
guidelines to those competing. 

Before the race, fitness in¬ 
structors led a warm-up session 
to prepare the competitors. Both 
Qadran and Sowayigh partici¬ 


pated in the 4 km race and com¬ 
pleted the course along with 157 
other participants. 

At the end of the race, com¬ 
plementary prizes were distrib¬ 
uted to all participants as they 
reached the finish line, followed 
by an awards ceremony to win¬ 
ners at the multipurpose hall. To 
conclude the event, a healthful 
dinner was served to boost com¬ 
petitors' energy after the race. 

Khurais Community expressed 
its appreciation for the positive 
participation from the camp resi¬ 
dents and thanked all organizers 
in taking their assignment well 
and efficiently, resulting in a safe 
and successful event. 



■ Participants in the recent Khurais Camp road race cool down after the 
event, which featured competitions of 4 km, 2 km and 1 km distances. 
A total of 159 competitors finished the races. 
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■ An explosion of color and fragrance greeted visitors to the Dhahran Flower Show held this past weekend in Dhahran. Thousands of employees and their dependents filled the 
camp to take in the parade, visit displays at King's Park and the Dhahran Nursery, and at the ad-Diwan building learn more about conservation and recycling. 



Annual Dhahran Flower 
Show wows visitors 

For the full story and more photos, see page 9 



■ Above, King's Park provides a colorful scene for visitors. At left, flowers provided 
adornments, fragrant smells and even some room for colorful characters. 


colorful 




























